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The congregation | serve has a class for newcoseseral times a year —
it's a way for them to learn about Unitarian Unsarsm and to learn about
the church. We begin the class with an opportuoitypeople to tell their
story — the religious and spiritual story or jowrred how they came to the
church, which usually includes telling us aboutféueh of their childhood
and family and telling us about the several stbpy have made between
then and now. Sometimes these stories can beeajalterate and long
depending on how committed a person was to findiogurch that they
would call their religious home and how many faadmmunities they joined
along their way. The stories newcomers tell aradeoful to hear and quite
different from each other. But what they hold amumon is each one tells
about what they need; their story is about indigicheeds and in order to
meet their needs they have had to go from churchdoch searching for
that something they couldn’t find elsewhere. Andtss they come to see
us, wanting to know what the church and congregas@oing to give and
provide for them. The kinds of things they wardlude: education,
counseling, spiritual depth, a safe place to expteligion, new friends (and
maybe even a loving partner), and an outlet for fhession for social
justice. And there’s usually much more. Thouglan’'t imagine anyone of
these newcomers ever saying it like this, they maghwell be asking: “If |
come to your church, what's in it for me?” Or, lllbecome a Unitarian
Universalist, what will you do for me?”

These are legitimate and important questions taadkhe answers are
equally as important (I would love to hear from ymw you would answer
— and maybe you have already had newcomers ask qluestions).
Depending on what a newcomer hears could leackiokilecoming

Unitarian Universalist. But — and I've seen thasohen so many times —
they don’t stay a Unitarian Universalist very lamgless something changes,
a change that results in calliggur churchtheir church and Unitarian
Universalisntheir way of faith. There must be a shift or transit@mmmove
from “me” to “us,” which is to say: While a persamight come — and often
does — with specific needs to be met and questmhe answered, if these



remain the only reasons they stay with your congfieg, then the

likelihood is that they won’t be active for verynlg, but they will leave (and
they might even tell others that your congregatioasn’t meet the needs of
members). Everything I'm describing could be tforeany congregation
anywhere. What I'm talking about is church memdentity: How strongly
does a member (new or old) identify with your caggtion? How strongly
do you identify as a Unitarian Universalist? Omasyeway to hear this is to
listen to people talk about their church, espegiatien the talk is about
something difficult or controversial. Does the nintalking use words
that put distance between them and the congregatsoifito suggest that
they are not a member of the church (when readly tre)? Does the
person who is talking use divisive “they” langudge in, “they did this,” or
“they decided that” or “if they want”)? Or doe®tmember use inclusive
“we” language (as in, “we must decide if ...” or “weed to examine
closely” or “we will do what is best for all”’)? would suggest that the more
“they” language you hear, the more a member isyreahcerned about their
own needs (or the needs of a small group of liked®d people) and not
concerned about the needs of the congregation.

The tension between individual needs and cong@ggltneeds is not only
wide-spread, but it is very old — in fact, it isceant. Specifically for us at
this Assembly, we are looking at a tension-fillsglue that is approximately
1,959 years old! That's about the age of therdttan the Apostle Paul to
the church in Corinth. Let me tell you a littlecalb the Corinthian church
because it will help us understand better what RBaadivising them and it
will help us set the agenda for the conversatioramegoing to have over
the next several days.

The biblical city of Corinth (in Greece, but pafttbe Roman Empire)
reminds me, in terms of its diversity, of Dumagu€eide Corinth that Paul
was writing to was a thriving metropolis — it wabwasy commercial and
religious center because of its location: a parthe intersection of trade
routes, close to Athens. All of these helped tonda variety of people and
shaped different interests. Archeological digeedthat there were Greek
and Egyptian religious shrines and temples rightigwith the imperial cult
of Rome: There was extreme wealth in small segments oftipailation
and great poverty among most Corinthians. Youicggine the results
from such disparity: As in similar settings — arad anlike what we see
around the world today — this led to exploitation @abuse of the poor.



Corinth had a reputation, deserved or not — it kvesvn as “Sin City.”
Corinth was not a place where people went for caltexperiences; it was a
city where people came to have a good time, to/@artl let off steam.

With a constant flow of people in and out, with nealth being created
and those looking to rob people of their wealththwine rule of law always
suspect, Corinth could be a hostile place nottjustsitors but to those who
called it home. For those who would come in frowva tountry-side
(farmers, merchants, those making deliveries) uistnhave felt like another
world, a world with which they were not familiaraybe it was even a
frightening place.

The Corinth congregation was a reflection of thg'sipopulation, without
the extreme wealth; they were mostly members wiiovieay little. And

like the rest of Corinth, they were disagreeabieégmto petty arguments;
they could be a suspicious lot. Tension and qoestivere surfacing in at
least three areas. First were the issues of cgatjomal leadership and the
responsibilities of good leadership. Roman (anee®y society was built
around a family system where the father (the maay ead of the family;
and there was widespread agreement as to whdathily leadership
meant. But was it supposed to be the same wagamgregation? Second
was the issue of honoring and praising. Thereanstsict and accepted
ladder (hierarchy) of social protocol (custom)wés always the right thing
to honor and praise those above you and showdgssd for those below
you (and you knew who occupied which position!ut Bow was this to be
lived and enforced in the congregation? And thenceryone was
responsible to someone higher or more powerfult4usb slaves or those
who were lowest on the laddeEveryone was under another (even the
emperor who was accountable to the gods). Butcpold also expect
benefits from those to whom you were responsiBleme patrons were
more generous than others and it showed; someuradrous patrons and
were accumulating far more than others which ccedigparity among the
poorer members. In other words, the social laddey not always fair or
just. Was such accountability to be maintainethenchurch or was there
another, less familiar system that everyone waig®etlto follow?
Understanding the cultural expectations and ruédsshus — almost 2000
years later — to read between the lines in Pau$slétter to the Corinthian
congregation; reading the subtext of Paul’s lettlarms us that there were
several big challenges that the church faced, méttyem were explosive
iIssues, and both members and leaders were at ad@ssvhat to do. It's
into this mix that Paul writes the church giving kbunsel. It may not be



what they wanted or expected to hear, but Paulinvtiee business of
creating and sustaining congregations and he Ipdahdor each of them.
What he wrote was good advice in the first cenangl it's good advice in
the 2% century. We will learn a lot.

So here is one part from the letter that Paul wiitd Corinthians: chapter
12, verses 12-20 (as found in the New Revised &tandersion of the
Bible). This section has shaped the theme fotime together in this 3%
Annual Unitarian Universalist Church of the Philipgs (UUCP)
Convention:

12 For just as the body is one and has many merrdaisall the
members of the body, though many, are one body,isevith
Christ. 13For in the one Spirit we were all bapliz®o one
body—Jews or Greeks, slaves or free—and we weraalk to
drink of one Spirit. 14 Indeed, the body does motstst of one
member but of many. 15If the foot were to say, ‘@ese | am not
a hand, I do not belong to the body’, that woultlmake it any
less a part of the body. 16And if the ear wereaig Because | am
not an eye, | do not belong to the body’, that wioubt make it any
less a part of the body. 17If the whole body wereyge, where
would the hearing be? If the whole body were heganivhere
would the sense of smell be? 18But as it is, Goahged the
members in the body, each one of them, as he ch®Hall were

a single member, where would the body be? 20As there are
many members, yet one body.

The image and metaphor of the church as a bodyabPaul’'s favorites.
It makes for an easy and accessible way for then@aains, and now for us,
to grasp his meaning. It's a picture often usedayl when there is church
fragmentation, disharmony and disunity. This imbsgels Paul to four
clarifications. First, it reinforces his visionatheveryone — just by being of
the congregation — is of the body. For Paul, ititisrdependency of people
with people and members with the church is whataains to be of the
church (to be of the body). As a part of the boldyfch, every member has
an important role to serve, no one’s role is marpartant than another
because each serves the body/church (for the gid®od); one body with
many members. Each person’s/part’s worth is unangevaluable; without
it the church or body could break down. Secondpés without saying that
each member of the body is going to be differeifiteach part wasn't



different the body couldn’t function (could you igiae a body with six
eyes, no hands, one leg, but two feet!). Not anlyimperative that there
be different parts to make a whole, it's expectkdthis way, members can
and should be different from each other; it's athign that depth and breadth
in the church can be honored and enjoyed by diird] you can begin to see
where Paul is going with this line of reasoning iembers of the
congregation have equal standing — which is totbeag,the cultural norms

of the larger society don’t apply when in the caggtion. Everyone’s
contribution and service to the church is valuédst as there might be a
tendency to overestimate a person’s value, tharlel@so be the likelihood
of underestimation. In the Corinthian Church, vithizas composed of so
many poor members, this was a radical approachrtorainity membership.
Fourth and finally, leadership is shared amongo#igvers since no one
member is more valued than another. Again, ths quate different from

the way life was on the outside (outside of therchuwhere the leadership
hierarchy was set and unchanging: Those who wersidered poor would
never dream of being in a position of (shared)destuip. But in the church,
it was going to be different. Imagine what a retolinary notion this was
and how some must have resisted (and how thoselewtsthe church

might have been either appalled and/or intrigued).

One of the many challenges facing Paul is that eaaimber of the church in
Corinth understands the congregation from their perspective; each
person sees it with their own eyes and not neagssaath the eyes of
another. I'm sure you understand what a differehtsecan make — as with
anything — because we all bring our own experief@esneeds, education,
family heritage, our political views, economic sty religious views) to
the church that we share with others (and the éxpegs that shape our
dreams and hopes). The challenges we face arastoihe lessons
learned in the story “The Blind Men and the Elegfamhich goes like this:

Once upon a time, there lived six blind men inllage. One day
the villagers told them, "Hey, there is an elepharthe village
today." They had no idea what an elephant isy Oeeided,
"Even though we would not be able to see it, legasnd feel it
anyway." All of them went where the elephant waserl¥ one of
them touched the elephant.

"The elephant is a pillar," said the first man viboched his
leg.



"Oh, no! It is like a rope," said the second marowduched
the tail.

"Oh, no! It is like a thick branch of a tree," s#n third
man who touched the trunk of the elephant.

"It is like a big hand fan" said the fourth man wbached
the ear of the elephant.

"It is like a huge wall," said the fifth man whautthed the
belly of the elephant.

"It is like a solid pipe," said the sixth man wloutched the
tusk of the elephant.

They began to argue about the elephant and everpfathem
insisted that he was right. It looked like they svgetting agitated.
A wise man was passing by and he saw this. He stbppd asked
them, "What is the matter?" They said, "We cangota to what
the elephant is like." Each one of them told whathought the
elephant was like. The wise man calmly explaineth&on, "All of
you are right. The reason every one of you isnglit differently is
because each one of you touched a different pdinectlephant.
So, actually the elephant has all those featurgsytbu said."
"Oh!" everyone said. There was no more fightingey felt happy
that they were all right.

The moral of the story is that there may be sonnd tio what
someone says. Sometimes we can see that trutloaratisies not
because they may have a different perspective wikcmay not
agree to. So, rather than arguing like the blinai,mee should say,
"Maybe you have your reasons." This way we donttige
arguments. In Jainism, it is explained that trigh be stated in
seven different ways. [This] teaches us to be anletowards
others. This allows us to live in harmony with pkeopf different
thinking?

In order to build a strong, vital, healthy churale must embrace the themes
named by Paul as well as understand the lessomstifris story. In

summary, the message is that in order to growlthecb — in spirit and in
members, that is, in both depth and in breadths-imperative that we
understand how we each indentify our role and paeg@nd then how we are
together as a group. Using Paul’'s image, creaiggwing, healthy church
is like sustaining a growing, healthy body — it meaecognizing the value



of each part and then making sure all the partsvarking well together. If
we ignore some parts or if we cannot see them agheacase with the blind
men and the elephant — then the body will not vasrkt could. But if we
see all the parts, all the members — if each meimslgven value and
respect — then the whole has a likely chance ofigpg and maintaining its
health.

With Paul’s help, we see what it means to be a grgwhealthy church: It
means understanding the church as a body compésiteoent parts —
you, the members — working together for a commap@se. But Paul
doesn’t — at least, not in verses 12-20 — tellaws to do this, he doesn’t
share exactly how the healthy congregation is teHagped. You have to
read through other epistles in order to gatheritfigmation. What makes
it more challenging is that he shares differentimfation depending on
which congregation he is writing. So, with Pa@vice in verses 12-20,
let’s build on his wisdom in order to imagine a ll@achurch. We’'ll use
the word G-R-O-W-T-Has a way to direct our deeper look into Paul’s
counsef

First, “G.” Our Unitarian Universalist faith is@uide that teaches us about
church health. Just the name of our faith sayssch — unlike many other
faith communities. There are those faith commanitvhose name describes
the way they organize. For example, United ChwfdBGhrist, Episcopal,
Presbyterian. These names all designate a meamgaofization, but tell us
little else. Then there are some religious comtmesivhose name reflects
an action. For example Methodist, Baptist, Isldind@scribe actions that
their followers take. There are those whose naomnges from an historical
religious leader lik€€alvinism, Lutheran,and Buddh[aism. And there are
those faiths who take their name from an eventfi&etecostl and

Advenist. Our way of religion is one of the only (andnay be the only)
whose name is theological — Unitarian Universalestcribes beliefs. We
are unitarian, of course, instead of trinitaridvhaybe you didn’t know this
but unitarian belief is probably 3000-4000 years (@nd maybe older)
where trinitarian belief was created by the earlyrch fathers 325 years
after the death of Jesus. Unitarian belief promtbat life experience is
indivisible as is the divine. This eventually lgditarian Christians to stress
the oneness and humanness of Jesus and not hislididdd nature (that he
was both human and divine). Unitarians believéheunity of life — that all
living things are interrelated in a Web of Life jarPaul’s language, one
body) that is sacred and holy. This is a powegtuting principle for us,



but it is not the only one. There is also Univessa which is grounded in
the belief that God is love, and God as Love waodder divide and
condemn people; God shares that Love universatlyuaiconditionally (for
free!). Love is the nature of God; God is Lovell @od can do is Love.
How, then, could anyone — regardless of who theyoawhat they believe —
be deprived of God’s Universal Love? This is ingibke! These are
powerful and radical guides from our faith; these guiding beliefs that will
shape and grow our congregations. This will sowadly simple and basic,
but it needs to be said: If you are practicing siiwing other than the unity
of life and God as unconditional Love then you e practicing Unitarian
Universalism. So, let these two beliefs alway®beGuides.

When we look at Unitarian Universalist beliefs amtrast them with other
faiths, we realize that ours is a faith built olemding to generosity: We
seek unity (not division) and we seek to sharegmad news with as many
as we can: God'’s love is for all and it can lifeeyone. Wasn't this the
message penned by the Rev. Toribio Quimada andtsuggu in

“Maglipay Universalist”? “Heaven is Universaligdr everyone from rich to
poor. We are not chosen from a list, to enterughothe heavenly door.

Lift up your hearts to God’s great grace that beskevery race to soat.”
This is the Gospel of Generosity; this is the gneds of Unitarian
Universalism! Let me tell a story about this gersdy:

Two brothers — one a bachelor, the other marriedred a farm
whose good soil yielded an abundance of rice. thalfrice went
to one brother and half to the other. All wentlveglfirst. Then,
every now and then, the married man began to wake fiis
nightly sleep and think: “This isn’t fair. My bitogr isn’t
married, he’s all alone, and he gets only halfgtagluce of the
farm. Here | am with a wife and five kids, so vkeaall the
security | need for my old age. But who will céoe my poor
brother when he gets old? He needs to save muoh fmcthe
future than he does at present, so his need i®oklyigreater
than mine.” With that he would get out of bedestly go over
to this brother’s place, and hide a sack of ricemgrthe other
sacks owned by his brother.

The bachelor brother too began to wake from hikthigsleep
and say to himself: “This simply isn’'t fair. Mydither has a wife
and five kids and he gets only half the rice frém land. | have



no one except myself to support. So is it thatpogr brother,
whose need is obviously greater than mind, shaddive
exactly as much as | do?” Then he would get olneaf and hide
a sack of rice among those belonging to his brother

One night they got out of bed at the same timerandnto each
other, each with a sack of rice they were takinth&other!

Many years later, after their deaths, this storg lgaked out. So
when the villagers wanted to build a church, thegyse the spot
at which the two brothers met, for they could matk of any
place in the village that was holier than that ®ne.

Generosity is holiness! And our way of religioraifioly way because it is
built with the bricks and logs of generosity. Oiga faith that will not be
restricted by a limiting, small, divisive Love; we’too big for that, God is
too large. Our theology and faith teaches us “fazlaim the universal call
— Be joyful Universalists.” So don’t hold back!u3 is a big tent with a
very large table and plenty of room for everyonewhares the theology of
inclusion instead of separation, of unity and neisibn. Let the theology
and faith of generosity always be dbwide.

“R” is the next letter of GROWTH as we look at wicatates, sustains and
nurtures a healthy, vital, growing church. “R’rea forResource. Each of
you is the best resource for growing the churchd fhat means knowing
about yourself and your congregation, which mehasyou must share
your identity. As we heard in Paul’s letter to therinthians, the church is
like a body composed of different parts which — wierking together for
the good of the whole — shapes a well-running systehealthy and
growing system. But you know if only from lookimagound this room that
bodies come in all shapes, sizes, colors and dgight? Well, the body
called the church is the same. And remember dinis,body is not
necessarily better than another — “better” dependshat you want and
where you want to go.

Imagine with me: Imagine your congregation as admivody (and perhaps
it would be fun and instructive for you to do tingh the members of your
congregation§. How would you describe this body? s it largesorall?

Old or young? Stiff or flexible? If the body (yochurch) was a person, say
more about it including its gender, age, occupat@alth, fithess. What
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kind of a future does it have and what challengéstdace in the past? You
might even want to give your person/body/churclame. What is its
name? When you personalize your congregationsnahy, you strengthen
it as a resource because you have given it anitgevith features and
characteristics; perhaps the congregation now besa@asier to talk about
because you've created a personality for it. A®source, you how can

talk about your congregation which is importantdoowth.

The third letter of GROWTH is “O,” which represe@shers. Who are the
others in your community — on Negros Island — whedto hear about your
church and about Unitarian Universalism? Perhapsayready know
people who are Unitarian Universalists but theyemtvattended your
church yet — and in that case, you need to inkieet There are people who
we see frequently and maybe you know they dond tiveir church
meaningful or they don’t even attend a church (bay think or talk like a
Unitarian Universalist). This kind of personal kvledge or awareness of
others who might be Unitarian Universalist is goiagequire something
from you that many UUs find difficult: it's going trequire that you explain
our faith and your congregation. At least, thattsat happens in the U.S.:
When someone is invited to attend our church oresofor the first time,
they want to know more. And will you be able tth teem your church’s
history and theology; will you tell them about fife of Rev. Quimada?
Sharing yourself with others is so important — rerber that you are your
church’s best resource. In other words, to havesadthy, vital, growing
church you need new members, you need othersro d@ut and come to
you. Will you be prepared to welcor@her s?

But you can’t do it all on your own, by yourselfFhis is why it’s vital that
you have the encouragement and support of gooesiaip who will help
you shape a plan for identifying and welcoming adhecreating a large
scale effort to build and grow Unitarian Universaii A plan is important,
as the apostle Paul knew, because growth andistalwh’t just happen on
their own. Let me tell you about one such effaithen | was here for your
50" Anniversary Celebration in 2005, there was a gmfuphristian
missionaries staying at the same hotel where Istaasng. We got to
talking one afternoon and they told me about amamzpd effort they were
supporting called “The 10/40 Window.” Here’s witas:

The 10/40 Window is a term coined by Christian moisary
strategist Luis Bush in 1990 to refer to thoseargiof the eastern
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hemisphere located between 10 and 40 degreesafdhh
equator, a general area that in 1990 was purptotedve the
highest level of socioeconomic challenges and leestss to the
Christian message and Christian resources on amepl The
10/40 Window concept highlights these three element area of
the world, with great poverty and low quality deli combined
with lack of access to Christian resources. Theddliv forms a
band encompassing Saharan and Northern Africaglh@salmost
all of Asia (West Asia, Central Asia, South AsiasEAsia and
much of Southeast Asia). Roughly two-thirds of wueld
population lives in the 10/40 Window. The 10/40 Abw is
populated by people who are predominantly Muslinmdd,
Buddhist, Animist, Jewish or Atheist. Many govermsein the
10/40 Window are formally or informally opposedQaristian
work of any kind within their borders.

This is a massive effort, which includes the Phily@s. The lesson for us to
learn is not that we too need to be this bold, lbigsn our projections;
frankly we could never undertake something thisrdrigc (at least not now,
but who knows about the future). But we must léhat growing healthy
congregations — at least, in terms of reachingmothers — won't simply
happen all on its own. It takes planning and lestup, and then it means
supporting the plan and those who are implemenhtiaglan. It's clear
from reading Paul’s letters, especially his lettethe Corinthians, that he
knew what he wanted and he had a plan that wok&lhan (and the
congregation) to his goal: He wasn't just leavinpiluck or grace, but
doing the hard work, paying attention, and planmiittp others. We too can
reach out to others. Listen to this story whictkezsamy point effectively:

A priest was sitting at his desk by the window imgthis sermon
on trust and salvation when he heard somethingsthatded like
an explosion. Soon he saw people running in acyeml
discovered that a dam had burst, the river waglitap and the
people were being evacuated.

The priest saw the water begin to rise in the stvelow. He had
some difficulty suppressing his own rising senspafic, but he
said to himself, “Here | am preparing a sermonrasttand
salvation and | am being given an occasion to maethat |
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preach. | shall not flee with the rest. | shédlysright here and
trust that God will save me.

By the time the water reached his window, a boatfydeople
came by. “Jump in, Father,” they shouted. “Ahmg,children,”
said Father confidently. “I trust in the savingyes of God who
will rescue me.”

Father did climb to the roof, however, and whenwlager got up
there another boatload of people went by, urgirthd¥ao join
them. Again he refused.

This time he climbed to the top of the church dieepVhen the
water came up to his knees, an officer in a mow@irib@s sent to
rescue him. “No thank you, officer,” said Fathaith a calm
smile. “I trust that God will save me. He willver let me down.”

When Father drowned and went to heaven, the finsgjthe did
was complain to God. “I trusted you to save mehywilid you let
me down?”

“Well,” said God. “I did send three boats, you &n&’

We have to trust, plan and act together in ordgreav our congregations
because it won't happen all on its own. Regardbé$sow much trust we
place in Divine Authority, we each have the toolgtow the body — just as
the priest had several rescue attempts. But uttiig@riest, will we see
what is right in front of us, the means we havestich out to others? It's up
to us, now, to get to work! Together we can plad build our appeal to
Others.

“W” is next and stands fahat is it that creates and sustains a church?
Health is the answer. If a congregation is goomgrow — just like a
growing body — it has to be healthy. | know thatrgone here knows what
makes for a healthy church, but | want to remind gayway:

H is for Hospitality. Your welcoming attitude makes all the
difference for people who attend your church.



13

E is for Enthusiastic, which means “to be inspired by God or
filled with the Spirit.” Your work and your worghias Unitarian
Universalists must be enthusiastic.

A is for Action. Reaching out and living our UU Principles
requires deliberate action because living our Hyles is not easy,
but right.

L is forLeadership. Strong and shared leadership is what the
church in Corinth needed and it's what every coggtien must
have to grow.

T meansTogether. In community, as a congregation working
together toward your common goals, you can achyeue dreams.
H meansHeping. This is what happens when you have a
generous spirit: You want to help others in doimg work of the
church.

Y meansyoung. By creating programs that support and feed the
spirit of our young people we will ensure the fetof Unitarian
Universalism for generations to come.

With aHEALTHY church | promise that you will grow! Healthy
congregations ard/hat we need!

Now the last two letters in GROWTH. “T” stands fiourning, as in

turning to the light, turning to love; turning tdhat is the right path to take,
turning to God. It is so easy to get stuck bynig/lives in the same old ways
— perhaps you are unhappy and bored; maybe youywisicould change.
What will it take to turn away for the old ways,tton away from the past?
The turning that is meaningful for you is goingaleo be meaningful for
your congregation. Try this: Begin to think andheanber good experiences
you had with what | was describing as a HEALTHY tu I'll bet that
many of you could name at least one good memondpaobably more —
for each of the letters | listed (for example: Wiiah you feel welcomed or
welcoming? When was the congregation enthusiadig®n did you take
action for another? Name a time there was streaddrship in your
congregation? Etc.). Now ask yourself: What watitdke to return to
those experiences and have the good feelings aadingeagain? What is
stopping you? Staifturning! It's an opportunity for you to discover what
makes for your deep satisfaction and what grows gburch.

Finally “H,” which stands foHolding. One of the many things that makes
church life unique is that we should be expectatiaiiing to hold each
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other — hold each other accountable for livingRnaciples of our faith;
hold each other to what we commit to doing for camgregation; hold each
other in a loving, caring manner as we weatheufigeand downs of daily
life. If Unitarian Universalism is going to deepand broaden — if you are
going to grow spiritually and if the UUCP is goitaggrow with members
and opportunities — then it will be imperative t@to hold one another
because we won’'t deepen and broaden our faith dhortenly with the help
and support we give each other; each of us caudpart as a unique
member of the body called the UUCP. Part of hgdiserving — equally
and willingly. Listen carefully to this story:

Once upon a time, the eldest and richest man illage decided
that it would be a good idea to give a feast fbofthe
townspeople at the start of the New Year. He ddhe council of
ten elders together to plan the event. “l will\ypde the feast,” he
said, “if you will each bring a jug of wine.” “Qfourse, of
course,” they all agreed.

But as soon as they had parted, the youngest gfrthup was
already cursing himself for having agreed to patth\wne whole
jug of wine. He did not have much wine in his srand he did
not want to spend money either. “There must béhemavay,” he
told his wife. And he sat down to think.

After a while a smile crossed his face. “The otmee elders will
pour wine into the common pot. Could one jug ofexapoil so
much wine?” “Hardly so, my clever husband,” shevegred.

And so it was that on the day of the feast this matron his finest
robes, filled his jog with fresh water from the lyaind went to the
party. On his way he met up with the other elddrisey were
greeted at the party by the sounds of music playnd the
delicious smells of food cooking. The host motiher the elders
to pour their jugs of wine into a great clay pothe courtyard.
Then there was dancing and entertainment. Thenaelirun and
the guests were seated.

The elders sat together at the head table. Theohdsred his
servants to fill everyone’s cups with the wine.ckaf the elders
waited patiently for the last guest to be servébey were anxious
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to taste the fine, refreshing wine. The host gheesignal and the
guests put their cups to their lips. They sipzet] sipped again.
But what they tasted was not wine, but water, fmheof them had
thought, “One jug of water cannot spoil a greatqgfotine.” Each
of them had filled his jug at the well. They looka&ideach other
sheepishly, avoiding the eyes of the host, and toetinued to
drink as if it were the finest wine their lips hader tasted.

That day a new saying arose among the people ofilthge, a
saying that spread around the world: “If you wighake wine, you
must give it also®

Life can be a struggle; we all experience setbaékd.there can also be
wonderful joy and with joy comes gratitude and #egiving. When we
share with each other both the turmoil and joyhohy, we can lighten our
loads. We learn from this story that holding eattter must be done in a
way that is fair, trusting and honest or our relaships can become deceitful
and hurtful, and there should be no room for eithex religious community.
When we, as members of a congregation, hold ed&r etwhen we offer
ourselves to others without the expectation of ¢himg in return and do it
with integrity, often just being there for anotheorder to support and help
— when we participate in this kind of holding otkather, then we can
walk forward as one and not as disengaged, discoeth@arts of a poorly
formed and weakened bodidolding requires commitment, it is filled with
compassion. It's one of the reasons we join aathur

Guide,ResourceQther,What, Turning,Holding —-GROWTH. That's
what Paul is telling the congregation in Corinthwe can keep these six
characteristics in front of us, if we can remembbkat makes for a
HEALTHY congregationHospitality, EnthusiasmAction, L eadership,
TogetherHelping, Y outh), then you can live and repeat: “I am an irakg
part for congregational growth.” Then you will beng the wisdom,
vision, and the dream of Paul as described ingtierito the Church. Then
you will be living “the hope that is for allyou will be “the Universal Call.”
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